Our commitment to
disability equality

e Stafford College is committed to equality and
diversity; these are part of our core values.

¢ \\e aim to be an inclusive organisation where
everyone has a fair opportunity to fulfil their potential.

e The work of the Disability Consultative Forum (DCF)
towards equality of opportunity for disabled people
is based on the social model of disability, where
people are disabled by the barriers society creates.

¢ \We are actively working towards removing these
barriers, wherever they exist at the College.

¢ \We have a legal duty to promote equality of
opportunity between disabled people and others,
even when that involves treating disabled people
more favourably.

¢ \We have a responsibility to ensure that reasonable
adjustments are made to enable disabled students
and staff to study and work effectively.

For more info

For more information on disability equality visit our
web site: www.staffordcoll.ac.uk

Commission for Disabled Staff in Lifelong
Learning — for all staff in post 16 education:
www.hiace.org.uk/sommissionfordisabledstaff

Job Centre Plus — run an Access to Work scheme
for disabled employees: www.jobcentreplus.gov.uk

Skill — National Bureau for students with disabilities:
0800 3285050 www.skill.org.uk

ASSIST - Staffordshire’s specialist support service for
hearing and visually impaired students:
01785-356835

This leaflet is part of a series
highlighting different aspects of equality.

All of the leaflets contain important information
regarding rights and responsibilities concerning
equality and discrimination legislation.

They also show how Stafford College promotes
equality and diversity and is working to create an
inclusive college committed to equality and
diversity.

Other leaflets include:

* Age Equality

¢ Equality & Diversity

e Gender Equality

* Race Equality

¢ Religion and Belief Equality
e Sexual Orientation Equality

All leaflets are available at the main reception areas
around the College and the College Library. They are
also available on our website.

Should you require the information in an alternative
format or wish to discuss any aspect of equality and
diversity, please contact our Equality and Diversity
Co-ordinator, via email

t.guest@staffordcoll.ac.uk

oron 01785 275691
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INVESTOR IN PEOPLE

What you need to know about
Disability Equality

“Stafford College will meet learner needs
and aspirations through excellence in
education and training.”

(Stafford College Mission Statement)

“To provide an inclusive college committed
to the principle of equality and diversity.”
(Stafford College Corporate Aim)




Legal background

The Disability Discrimination Act (DDA) 1995 (as
amended 2003 and 2005) made it unlawful to
discriminate against disabled people.

The Act lays down a number of general and specific
duties:

¢ not to treat a disabled person less favourably for a
reason relating to their disability

® a requirement to make reasonable adjustments if
a disabled person would otherwise be placed at a
substantial disadvantage

¢ a duty to promote equality for disabled people

e publish a Disability Equality Scheme, including a
policy and an action plan

e carry out equality impact assessment on our
policies and practices to prevent any negative
impact on disabled people

¢ adjustments for students should be anticipatory

¢ the legislation applies to all admissions, enrolments
and other student services including assessment
and teaching materials

Our Accessibility Statement is available at
www.staffordcoll.ac.uk it is also available in large
print and audio from Student Services

Disability equality
facts

e only 17% of disabled people are born with their
disabilities (Employers Forum on Disability)

e there are around 11 million adults who are disabled
(Disability Rights Commission Briefing, 2005)

¢ the Disability Discrimination Act defines disability as
a physical or mental impairment that has a
substantial and long-term adverse effect on a
person’s ability to carry out normal day-to-day
activities

® 52% of people who qualify as ‘disabled’ under the
Disability Discrimination Act (DDA) do not consider
themselves as disabled (Disability Rights
Commission)

Your rights

Your rights as a disabled person
studying or working at Stafford College
are:

e to work or study in an environment free from
discrimination, harassment and victimisation

e to fair and equal access to the facilities and
resources which you need to carry out your role at
work, or to complete your course of study

¢ to have reasonable adjustments made to enable
you to have fair and equal access to the facilities
and resources you need.

Your responsibilities

Your responsibilities while studying or
working at Stafford College are:

¢ not to discriminate against anyone because of his or
her disability
¢ not to harass or victimise anyone because of his or
her disability
e to challenge or report any unacceptable behaviour
witnessed
e as a member of staff, attend training to keep up to
date with the relevant legislation and promote
equality
® as a manager, to ensure that all your staff are
treated fairly and have equal access to the resources
and facilities they need.

Supporting services

The Disability Health Condition Adviser (DHCA) can
provide helpful, up-to-date information about
access to areas of the College, people connected
with courses and the support that is available.

The DHCA can be contacted on 01785 275632

Support is also available via the Additional Support
Team who can provide one-to-one support in or out
of the classroom. We also offer classroom assistants,
personal care assistants, examination support,
communication support and the adaption of

learning materials. The team can be reached on
01785 275555

A Disability Consultative Forum (DCF) now operates
at Stafford College. This exists for staff, students and
visitors to the college to advise on matters related to
disability, to monitor the disability equality scheme and
action and plan to make recommendations to the
college’s Equality and Diversity Committee. It also
helps the college to promote positive attitudes
towards people with disabilities.




